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Karl Dungs GmbH & Co. KG, Karl-Dungs-Platz 1, 73660 Urbach

Code of Conduct
of Karl Dungs GmbH & Co. KG

l. Introduction

Karl Dungs GmbH & Co. KG (hereinafter: ,DUNGS") stands for the safe and clean combustion
of gas. Together with our customers, we develop and manufacture innovative system solutions
for the heating and process heat industries as well as gas engines.

DUNGS is committed to an ecologically and socially responsible corporate management and
internally attaches immense importance to compliance with existing legal requirements.

This Code of Conduct sets out the basic principles of our actions. The standards and
regulations of this code are considered binding minimum standards and are the fundamental
basis of our business activities.

We are guided by ethical values and principles, in particular the values of human dignity,
integrity, and righteousness as well as ecological responsibility and sustainability.
We follow and rely on
¢ National laws and regulations such as the Supply Chain Due Diligence Act (LkSG)
as well as international agreements such as
The United Nations Universal Declaration of Human Rights,
The Guidelines on children’s rights and entrepreneurship,
The United Nations Business and Human Rights Guidelines,
The International Labor Standards of the International Labor Organization
The United Nations Global Compact.
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DUNGS follows the 10 principles of the UN Global Compact Initiative (see:
https://www.unglobalcompact.org/what-is-gc/mission/principles)

We expect compliance with this Code of Conduct from our employees and our business
partners worldwide.

We have created a separate “Supplier Code of Conduct” which our suppliers must observe and
comply with.

This Code of Conduct does not create any rights for the benefit of third parties.
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Il. Demands on employees and business partners

1. Human Rights related responsibilities

DUNGS respects the dignity of all employees and business partners. Clarity and truth, tolerance
and fairness in cooperation are the basis for our success. We create relationships with
customers, suppliers, and service providers on a basis of partnership and long-term
cooperation.

a) Exclusion of forced labor

At DUNGS, forced labor, slave labor or similar work, as well as any unacceptable treatment of
workers are prohibited (for instance psychological hardship; sexual or personal harassment;
humiliation). All work must be voluntary and carried out without threat of punishment.

b) Prohibition of child labor

DUNGS does not tolerate child labor. We adhere to the recommendations from the ILO
conventions on the minimum age for employment of children. Accordingly, we do not employ
employees whose age is less than the age at which compulsory school attendance ends
according to the law of the place of employment. None of our employees are under 15 years
old. The rights of young employees must be protected; We do not employ employees under the
age of 18 for work that could be harmful to the health, safety, or morals of children.

c¢) Fair pay

At DUNGS, the remuneration of our employees for regular working hours and overtime
corresponds to the statutory minimum wage or the industry minimum standards, whichever is
higher.

We provide our employees with all legally required benefits and inform all employees clearly, in
detail and regularly about the composition of their remuneration.

d) Fair working hours

The working hours at DUNGS comply with the applicable working time law and industry
standards. Overtime is only permitted if it is carried out on a voluntary basis and does not
exceed 12 hours per week, while employees must be given at least one day off after six
consecutive working days. Weekly working hours may not regularly exceed 48 hours.

e) Freedom of association

We respect our employees' rights to form and join organizations of their choice, to bargain
collectively and to strike.

Employee representatives are protected from discrimination.
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Employees may not be discriminated against because of founding, joining or being a member of
such an organization. We give employee representatives free access to their colleagues'
workplaces to ensure that they can exercise their rights in a lawful and peaceful manner.

f) Prohibition of discrimination

We promote equal opportunities and treat everyone equally.

Unequal treatment of employees in any form is not permitted. This applies, for example, to
discrimination based on gender, race, caste, national, ethnic, or social origin, skin color,
disability, health status, political opinion, origin, worldview, religion, age, pregnancy, or sexual
orientation.

The personal dignity, privacy and personal rights of every individual are respected.

g) Dealing with conflict minerals

Conflict minerals are minerals such as tin, tungsten, tantalum, and gold, as well as other raw
materials such as cobalt, which come from conflict and high-risk areas. Procurement from these
areas can contribute to supporting human rights violations and financing armed conflicts.

DUNGS is taking the necessary measures to conduct due diligence to promote responsible
supply chains for these conflict minerals in accordance with the Organization for Economic
Cooperation and Development (OECD) Guiding Principles and those of the Dodd-Frank Act. We
avoid suppliers, smelters, and refineries without appropriate, audited due diligence processes.

2. Health protection, safety at work

DUNGS complies with all applicable regulations and national laws regarding health and safety
standards and security measures. Our employees are regularly informed about this and trained
accordingly.

We take appropriate occupational safety and health measures to create a safe and healthy
working environment for our employees. This includes, for example, ergonomic workplace
design, provision of protective equipment, sufficient drinking water, clean sanitary facilities, as
well as health days, sports courses, and the offer of a daily fresh meal in the cafeteria.

By introducing appropriate occupational safety processes, we prevent accidents and damage to
health that could arise in connection with the activity.

3. Environmental responsibility

DUNGS adheres to applicable laws and international standards to protect our environment. In
addition, we continually take measures to sustainably reduce wastewater, waste and air
emissions and strive to sustainably reduce the use and consumption of resources.

a) Treatment and discharge of industrial wastewater
At DUNGS, wastewater from operational and manufacturing processes, such as oils, drilling

emulsions and washing water, are collected, and passed on to a recycling company for
cleaning.
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Wastewater from the tea kitchens, the commercial kitchen and sanitary facilities are discharged
into the sewer system and cleaned in sewage treatment plants.

b) Dealing with air emissions

We continually take measures to achieve a sustainable reduction in air emissions, especially
CO2. These measures include e.g.

* Reducing heating during the winter months

» Subsidizing e-bikes for our employees (job bike)

* The gradual conversion of our company vehicles from combustion engines to electric

engines

The biggest factor for CO2 emissions at our headquarters is the way employees travel to work.
We therefore allow home office on 2 working days per week at our headquarters (as far as the
work activity permits).

c) Handling waste and hazardous substances

DUNGS observes the bans on the export of hazardous waste of the Basler Convention of March
22, 1989, in the current version.

Chemicals or other materials that pose a hazard when released into the environment are
identified at DUNGS and are handled in a way that ensures safety when handling, transporting,
storing, using, recycling or disposing of these substances. Several years ago, DUNGS set up a
pioneering disposal center which far exceeds standard requirements.

d) Consumption of raw materials and natural resources

DUNGS products stand for a high-quality standard and a long service life, and are a sustainable
purchase due to these properties.

The use and consumption of resources during production, including water and energy, are
continuously reduced and the generation of any kind of waste is avoided.

The following materials are collected at DUNGS and recycled:

- Residual metals from our production (aluminum, steel, copper, and alloys)

- Foils, mixed plastic waste, cardboard, and mixed paper, as well as old batteries

- Waste wood, construction and demolition waste, mineral wool

e) Dealing with energy consumption/energy efficiency

We research and develop in cooperation with world-renowned gas engine, process heat, burner
and boiler manufacturers in order to constantly improve air-gas-mixture preparation and achieve
the cleanest possible combustion. The symbol for this clean combustion is the blue flame on our
products.

Our production processes are continuously checked and documented with the aim of reducing
the necessary energy in use.
A PV (photovoltaic) system generates green electricity on the roofs of our production halls.
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4. Ethical business conduct

DUNGS is guided by ethical values and principles, particularly human dignity, integrity, and
honesty. We have taken appropriate compliance measures to ensure fair competition and
prevent corruption.

a) Fair competition, avoiding corruption

DUNGS acts in accordance with national and international antitrust and competition law. We
adhere to the standards of fair business, fair advertising, and fair competition.

We do not tolerate corruption, bribery, or extortion. Benefits that are associated with the
intention or could give the impression of influencing business decisions or of obtaining any other
improper advantage are neither promised, offered, granted, requested, or accepted in our
business relationships, nor do we allow them to be promised.

b) Confidentiality and data protection

DUNGS is committed to meeting the expectations of its business partners and employees
regarding the protection of personal data.

We process, store, and protect personal data in compliance with the legal regulations on data
protection and information security and treat it confidentially. We also expect this behavior from
our business partners.

c¢) Intellectual Property

DUNGS respects the intellectual property rights of its business partners.

At the same time, we expect our business partners to treat our intellectual property, patents,
and rights with respect, and pursue manufacturers of plagiarism without consideration or
exception.

Technology and knowledge transfer must be carried out in such a way that intellectual property
rights as well as data and information are protected. This is usually done by issuing non-
disclosure agreements.

d) Integrity, money laundering prevention, anti-corruption

DUNGS applies the highest standards of integrity in all business activities.

We comply with our legal obligations to prevent money laundering and do not participate in
transactions that serve to conceal or integrate criminal or illegally acquired assets. All forms of
bribery, corruption, extortion, and embezzlement are prohibited at DUNGS.

e) Compliance with normative requirements (import, export, transport)
We comply with all applicable import and export control regulations, including without limitation

all sanctions, embargoes, regulations, government orders and policies relating to the
transportation or shipment of goods and technology.
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lll. Implementation and enforcement

1. Implementation

We make appropriate and reasonable efforts to continuously implement, integrate, document,
and apply the principles and values described in this Code of Conduct into our operational
processes.

2. Enforcement

All employees are made aware of the contents of this code of conduct and receive training on
relevant topics as required. Violations of this code of conduct will not be tolerated and may lead
to consequences under labor law.

3. Complaints mechanism

DUNGS offers its employees access to protected reporting procedures that both individuals and
communities can use to confidentially report possible violations of the principles of this Code of

Conduct. We guarantee that all whistleblowers will be processed confidentially.

Employees who make a complaint about violations of this Code of Conduct or relevant laws will
not be subject to any form of disciplinary action.

Urbach, October 1%, 2023

Karl Dungs GmbH & Co. KG
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Daniel K. Dungs Simon P. Dungs Peter Herrmann

Chief Sales Officer Chief Operations Officer Chief Financial Officer
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